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WHO WE ARE
Based	in	South	Devon,	Integr8	UK	is	a	social	enterprise	that	aims	to	
enable	uprooted	change	makers	across	cultures	in	the	UK,	including	
refugees	and	asylum	seekers,	to	belong	and	lead	a	purposeful	life	and	
work	experience.	

WHO WE ARE NOT
	
We	are	neither	a	religious	or	poliVcal	enterprise,	hence	we	don’t	
advocate	for	a	parVcular	religion	or	a	poliVcal	ideology.		

ABOUT US



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

OUR TARGET
Primary	(core	audience)	
Uprooted	young	adults	across	cultures	
in	South	Devon	who	are	interested	in	
creaVng	a	posiVve	difference	in	their	own	
lives	and	the	world,	and	idenVfy	as	one	
of	the	following:	
•  Displaced	people	(refugees	or	

asylum	seekers)	
•  People	from	BAME	community	
•  People	from	marginalized	cultures	

in	the	UK	
•  People	from	the	wider	migrant	

community	

Secondary	(general	audience):	
•  People	across	cultures	who	are	

interested	in	creaVng		a	
meaningful	life	

•  Other	UK	residents	who	are	
passionate	about	our	cause	

•  Social	entrepreneurs,	social	
enterprises	and	chariVes	that	are	
passionate	about	our	cause	

	

	
	
	
	
	
	

OUR USP’s	
•  TargeVng	people	who	have	a	social	or	environmental	conscience,	where	personal	

and	career	development	are	heavily	infused	by	purpose	and	sustainable	
development	

•  Focus	on	early	development	and	self-discovery	
•  A	holisVc	view	to	empowering	people,	where	their	inner	growth	aligns	with	their	

outer	environment	and	their	acVve	part	in	creaVng	a	be^er	world	
•  Our	cross-cultural,	person-centered,	inclusive	and	collaboraVve	approach	(please	

read	full	details	in	the	following	pages)	
•  Our	enterprise	is	lead	by	people	with	lived	experience	
•  		



	
	
	
	
	
	
	
	
	
	
	

WE	ENVISION	A	WORLD	THAT	IS	MORE	
CONSCIOUS,	COMPASSIONATE,	
PURPOSEFUL,	PROSPEROUS,	
SUSTAINABLE,	EMPOWERING,	
DIVERSE	AND	INCLUSIVE	

OUR VISION



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

We	believe	that:			
•  Everyone	has	the	right	to	live	a	life	

of	meaning,	but	not	everyone	felt	
able	to	create	it	

•  In	living	our	purpose	and	sharing	
our	gi_s	we	enrich	meaning	in	life	
and	we	parVcipate	in	the	
evoluVon	of	humanity.	

	

OUR	WHY	



The	word	Integr8	(reads	Integrate)	is	an	invitaVon	to	come	back	to	
wholeness	where	both	inner	and	outer	lives	are	authenVcally	
aligned.		
	
Integr8	UK	was	founded	in	2015	by	Saif	Ali,	a	former	refugee	from	
Iraq,	right	a_er	receiving	his	leave	to	remain	and	inspired	by	his	18-
year	journey	of	seeking	asylum.	
	
During	those	18	years,	Saif	navigated	the	adversity	of	displacement,	
poverty,	homelessness,	disintegraVon	of	idenVty,	aspiraVons,	hope	
and	purpose,	sever	illness,	lack	of	means	and	resources	and	
discriminaVon.	But	he	realised	that	none	of	these	obstacles	were	a	
curse,	but	opportuniVes	for	growth	and	gi_s	in	disguise.	
	
This	shi_	in	percepVon	enabled	him	to	turn	the	challenges	of	being	
uprooted	into	a	birthplace	for	authenVcity	and	a	quest	for	self-
actualisaVon.	There	where	his	journey	shi_ed	from	seeking	asylum	
to	seeking	purpose.	This	realisaVon	shaped	the	current	mission	and	
work	of	Integr8	UK.	
		
You	can	watch	Saif’s	full	story	on	his	TEDx	talk	(From	Seeking	
Asylum	to	Seeking	Purpose)	on	YouTube.			
		

OUR	STORY	



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

To	help	uprooted	change	makers	to	
belong,	realise	their	true	potenVal	
and	life	purpose,	and	develop	the	
clarity,	confidence,	tools,	skills	
professional	network	and	inspiring	
community	they	need	to	start	co-
creaVng	a	be^er	world	while	doing	
work	they	are	passionate	about.	

OUR	MISSION	



	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	 PART	1	|	ABOUT	US	

There	are	four	pillars	that	shape	our	approach	to	
designing,	strategizing	and	delivering	our	work:	
	
1|	Person-centred	
True	impact	is	one	of	our	core	values	and	aims,	
and	to	achieve	that	we	tailor	our	support	to	
meet	parVcipants	needs	in	order	to	maximise	
their	growth	on	their	individual	journeys.	
	
2|	HolisMc	
This	enables	our	parVcipants	to	receive	go	on	an	
integraVve	journey	that	help	them	achieve:	
	
•  Inner	integraMon;	by	aligning	the	

fragmented	pieces	of	who	they	are	to	
form	an	authenVc	and	fully	realised	
version	of	who	can	they	become.	For	that	
we	focus	on	enabling	people	to	build	their	
inner	capacity.		

•  Outer	integraMon;	by	grounding	the	new	
version	of	who	they	are	into	a	ferVle	
environment	(social	and	professional)	that	
contributes	to	the	actualizaVon	of	their	
life	purpose.	For	that	we	collaborate	with	
other	organisaVons	(parVcularly	social	
enterprises),	networks	and	inspiring	
groups	to	enable	people	to	secure	
meaningful	opportuniMes	for	social	
engagement	and	professional	
advancement.	

OUR	APPROACH	



	
	
	
	
	
	
	
	
	
	

3|	Inclusive	
We	aim	to	create	a	neutral	plagorm	where	we	
advocate	for	a	universal	culture	and	values	that	
embrace	people’s	differences	and	celebrate	their	
individuality	regardless	of	their	background.		
	
4|	CollaboraMve	
Innovative collaboration is in the heart of our 
values and strategy. We work closely with 
existing service providers across the sector, 
social enterprises and charities from other 
sectors, and local networks and groups to 
maximize our collective impact and deliver a 
holistic service to our beneficiarias. 
“EACH	ONE	OF	US	CAN	MAKE	A	DIFFERENCE.	
TOGETHER	WE	MAKE	A	BIG	CHANGE.”	
	



An	uprooted	change	maker	is	someone:	
	
•  Who	le_	their	home	environment	

and	were	forced/	chose	to	live	in	
another	environment	that	they	can’t	
relate	/belong	to.		
	

•  With	a	social	or	environmental	
conscience	and	a	strong	will	to	create	
meaning	in	their	own	lives	and	the	
world.	

				|	SERVICE	USERS	CHALLENGES	
	
•  Culture	shock	with	a	limited	understanding	of	how	to	

navigaVng	it	
•  A	sense	of	being	alienated,	and	at	Vmes,	prejudiced	or	

discriminated	against.	That	shows	in	different	ways	
including	labour	market	hosVlity	against	newcomers	
especially	when	their	producVvity	is	iniVally	low.		

•  Withdrawal	from	society	and	social	isolaVon	and	
anxiety		

•  Asylum	seekers	languish	in	limbo	for	up	to	20	years,	
with	no	permission	to	work,	before	they	received	a	
decision	on	their	asylum	case,	during	which	people	
experience	various	shades	of	adversity.	

•  A	strong	sense	of	being	split	from	within	and	not	
belonging	to	self	or	environment	which	may	result	into	
a	long	term	idenVty	crisis	

•  Lower	confidence	and	self-esteem	in	spite	of	a	wealth	
of	potenVal,	skills	and	past	experience		

•  Personal	traumas,	shades	of	hopelessness	and	various	
degrees	of	depression	and	anxiety	

•  DisintegraVon	of	moVvaVon,	drive	and	hope	
•  DeterioraVon	of	purpose,	meaning,	aspiraVons	and	life	

direcVon	
•  Lack	of	UK	based	work	experience	
•  Lack	of	professional	advice	around		employability,	that	

includes	how	to	pursue	a	parVcular	career	or	where	to	
find	local	opportuniVes	for	career	advancement§	

•  Se^ling	down	for	work	opportuniVes	and	life	opVons	
that	are	less	representaVve	of	their	true	potenVal	and	
who	they	truly	are.	The	Milestone	Tweet	report	shows	
that	many	displaced	people	are	o_en	underemployed,	
ending	up	with	low	paid	or	unstable	jobs,	or		taking	
jobs	that	do	not	match	their	skill	set.	This	is	also	
menVoned	in	the	recent	Centre	for	Entrepreneurs	
report,	StarVng	Afresh,	“Half	struggle	to	find	
employment	appropriate	to	their	skill	level.”6	

•  Difficulty	obtaining	entry-level	jobs		
•  Frustrated	urge	to	create	meaning	in	their	own	lives	

and	the	world	with	limited	access	to	opportuniVes	or	
resources	because	of	the	above	

				|	WORLD	CHALLENGES	
	
•  Lack	of	collecVve	awareness,	where	the	‘me’	

culture	dominates	the	’	we’	culture.	That	
results	in	fragmentaVon	and	segregaVon	of	
society,	and	disconnecVon	of	individuals	from	
their	environment.		

•  Need	for	conscious	and	passionate	leaders	
who	give	birth	to	sustainable	visions	and	
soluVons	that	meet	the	root	causes	of	exisVng	
world	problems		

	

WHY	OUR	WORK	
IS	NEEDED	

			|	HOST	COUNTRY	CHALLENGES	
	
•  Cultural	polarizaVon	
•  Lack	of	holisVc	and	sustainable	approaches	to	

people’s	livelihood,	employment	and	
integraVon		

•  Fear	of	difference	and	negaVve	stereotypes	
against	migrants	and	displaced	people	that	
o_en	result	in	prejudice	and	discriminaVon	

•  Increased	rate	of	of	hate	incidents	and	crimes	
a_er	Brexit	

•  Lack	of	understanding	of	displaced	people/	
migrants’	challenges.	One	example	naVve-born	
people/	organisaVons	may	lack	informaVon	
about	refugees’	right	to	work	or	asylum	
seekers’	right	to	volunteer.	

•  Lack	of	job	opportuniVes	
•  Refugee	unemployment	is	significantly	greater	

than	in	the	naVve	UK	populaVon,	which	result	
in	more	reliance	on	naVonal	security	benefits		

	



Graph	1	|	TOP	BARRIERS	TO	EMPLOYMENT		
THAT	DISPLACED	PEOPLE	FACE	IN	THE	UK		

WHY	OUR	WORK	

STATISTICS	
Source:	The	Milestone	Tweet,	May	2018,	The	Refugee	Employment	Support	In	The	UK	
report	;	Insights	into	services,	barriers,	and	best	pracVce	to	support	refugees	into	
employment	across	the	UK,	commissioned	by	the	Refugee	Employment	Network	

Graph	2	|	TYPE	OF	EMPLOYMENT	GAINED	
BY	DISPLACED	PEOPLE	IN	THE	UK	



Graph	3	|	ELEMENTS	OF	A	REFUGEE	EMPLOYMENT	JOURNEY	MOST	FREQUENTLY	MENTIONED	
(Size	of	circle	reflects	frequency	of	theme	menVoned	by	respondents)	
Individuals,	who	parVcipated	
in	the	interviews/	survey,	
were	asked,	firstly,	if	they	
thought	there	was	a	typical	
refugee	employment	journey	
and,	secondly,	if	there	was,	
what	steps	they	could	idenVfy	
within	this	process.	
	
Most	interviewees	recognized	
that	each	refugee	will	have	an	
individual	pathway	to	
employment	and,	due	to	the	
diversity	of	refugees’	
backgrounds	and	experiences,	
pathways	to	employment	will	
be	equally	diverse	in	nature	
and	not	necessarily	obvious	to	
the	refugee	or	those	
supporVng	him/her.	



				|	Enable	ParMcipants	to	Build		
						Inner	Capacity	and	Fulfil	PotenMal			
•  Find	inspiraVon	and	moVvaVon	to	rebuild	a	life	of	meaning		
•  Increase	confidence	and	efficacy	
•  Increase	self-esteem	
•  Increase	self-awareness	
•  Improve	life	chances	and	well-being	
•  Realise	abiliVes,	talents	and	unique	gi_s	
•  Increase	clarity	on	aspiraVons,	life	purpose	and	career	path		
•  Understand	how	to	navigate	idenVty	crisis	and	culture	shock	
•  Develop	a	more	conscious	approach	to	overcoming/	

navigaVng	inner	and	outer	barriers	
•  Inspired	to	become	lifelong	learners		
•  Make	informed	decisions	
•  Increased	sense	of	independency	and	self	sufficiency	
•  Create	a	sustainable,	posiVve	change	in	their	lives	

							|	Enable	Social	IntegraMon	and		
										Community	Cohesion	
•  Reduced	social	isolaVon	and	cultural	polarizaVon	
•  Increased	social	networks	
•  Richer,	stronger	more	diverse	and	and	integrated	

community	where	individuals	feel	safe	and	able	to	build	
social	and	cultural	bridges	with	people	across	cultures	

•  Increased	cross-cultural	understanding	and	literacy	
•  Increased	awareness	and	understanding	around	

displacement	and	migraVon	issues	and	challenges	
•  Reduced	prejudice	and	pre-concepVons	
•  Reduced	hate	crimes	and	incidents	

					|	Career	Fulfilment	and	Advancement		
•  Uncover,	develop	and	apply	parVcipants’	purposeful	

entrepreneurial	skills	and	passion	for	helping	people,	
protecVng	the	environment	and	developing	local	economy	

•  Develop	new	or	exisVng	skills	and	confidence	to	take	up	
meaningful	employment	

•  Increase	their	understanding	of	BriVsh	labor	market	
•  Connect	with	and	gain	support	form	other	exisVng	agencies	

and	service	providers	within	and	outside	the	sector		
•  Create	an	impacgul	CV	that	is	most	representaVve	of	their	

true	potenVal	
•  Secure	further	development/	training	
•  Secure	meaningful	volunteering	or	work	placement	to	

engage	professionally,	build	professional	skillset,	expand	
social	network	and	integrate	effecVvely	

•  Secure	paid	jobs	or	internships	
•  Find	encouragement	to	become	self-employed	or	start-up	

their	own	purposeful	businesses	in	order	to	become	self	
sufficient.	This	is	supported	by	the	recent	Centre	for	
Entrepreneurs	Report,	StarVng	Afresh,	which	notes	that:	
“Employment	has	tradiVonally	been	seen	as	the	main	way	
to	integrate	the	newly	arrived,	but	three-fi_hs	of	newly	
arrived	refugees	fail	to	find	jobs.	Employment	is	not	the	
only	answer.	In	fact,	encouraging	refugees	into	
entrepreneurship	and	self-employment	may	prove	to	be	the	
most	innovaVve	and	effecVve	soluVon	for	the	successful	
rese^lement	of	refugees	in	the	UK.”’	

						|	Create	a	posiMve	Impact	on	the		
									world	where	we:	
•  ParVcipate	in	creaVng	a	more	sustainable	world	
•  Promote	universal	values	(like	compassion,	peace,	unity,	

diversity,	inclusion,	empowerment,	equality	and	non-
violence)	that	bring	people	together	rather	than	
separate	them.		

						|	PosiMve	Economic	Impact	on	host		
									Community		
•  Increased	number	of	purposeful	businesses	and	social	

enterprises.		
•  Increased	number	of	job	opportuniVes	
•  Increased	number	of	responsible	leaders	and	

entrepreneurs	who	think	passionately	about	creaVng	
sustainable	soluVons	to	root	problems	in	society,	local	
economy	and	environment.		

•  Increased	sense	of	independency	and	reduced	reliance	
on	social	security	benefits	by	taking	up	employment		

•  Be^er	integrated	efforts	across	the	sector	and	other	
public,	private,	social	enterprise,	voluntary	and	
community.	

OUR	DESIRED	
OUTCOMES	

•  Improve	spoken	English	through	professional	engagement		
•  Increase	and	improve	employers	understaVng	and	

engagement	throughout	the	refugee	employment	journey		
	



OUR	OFFER	



1	|	Personal	Development	and	Self-discovery	Training	
The	Integr8	Programme	is	a	holisVc	personal	development,	self-discovery	and	employability	training	to	
help	people	develop	clarity,	employability	skills,	tools,	confidence	and	purposeful	entrepreneurial	spirit	
	

2	|	Professional	Development	and	Employability	
Catalyst	is	a	network	of	meaningful	opportuniVes	for	professional	engagement	and	career	advancement	
consVtuted	by	offers	from	partners	and	collaborators	across	the	different	sectors.		
	

3	|	Cross-cultural	Events,	Retreats	and	Community	
To	help	people	build	social	and	cultural	bridges	with	inspiring	people	across	cultures	in	the	UK	
	
4	|	Awareness	Raising,	Online	TV	and	MulMmedia		
Live	talks	and	online	content	to	inspire	people,	accelerate	their	growth	and	enrich	their	life	experience	
		

OUR	OUTPUTS	/	SERVICES	
We	collaborate	with	enterprises,	chariVes	and	community	groups	across	different	sectors	to	offer	:	
	



This	is	a	personal	development,	self-
discovery,	employability	and	
integraVon	programme	that	is	
suitable	for	refugees	and	asylum	
seekers	who	have	a	reasonable	
fluency	in	English	and	want	to	start	
leading	a	purposeful	life	in	the	UK	
while	doing	work	they	are	passionate	
about.		

“	A	BUNDLE	OF	
BELONGINGS	ISN'T	THE	
ONLY	THING	A	REFUGEE	
BRINGS	TO	HIS	NEW	
COUNTRY.	EINSTEIN	WAS	
A	REFUGEE.”	

THE	INTEGR8	
PROGRAMME	



“	LEAVING	REFUGEES	AND	ASYLUM	
SEEKERS	LANGUISHING	UNEMPLOYED	IS	
A	WASTE	OF	THEIR	POTENTIAL,	AN	
UNNECESSARY	WELFARE	BURDEN	AND	A	
SOURCE	OF	POLITICAL	RESENTMENT.	
	
Since	local	work	experience	is	crucial,	work	placements,	
internships	and	apprenVceships	should	be	encouraged.	In	
Germany,	Wir	Zusammen	(We	Together),	a	coaliVon	of	
more	than	190	companies,	has	already	provided	
internships	for	3,500	refugees	and	apprenVceships	for	a	
further	800	and	created	2,130	permanent	jobs.		
	
Refugees	have	a	huge	amount	to	contribute	to	the	
society	that	welcomes	them	and	to	the	organisaVons	that	
employ	them.	It	is	in	everyone’s	interests	to	make	the	
most	of	their	talents.	Governments,	non-profits	and	
businesses	need	to	step	up.		

Source:	Tent,	2017,	how	to	get	refugees	into	work	
quickly,	philippe	legrain	

”	

”	

“	GETTING	REFUGEES	PROMPTLY	INTO	
WORK	IS	A	TOP	PRIORITY.	IT	FAST-
TRACKS	THEIR	“INTEGRATION”	–	THEIR	
ABILITY	TO	PARTICIPATE	IN	SOCIETY	
FULLY.		
	
It	enables	them	to	contribute	to	the	society	that	has	
welcomed	them,	start	paying	taxes	and	end	their	reliance	
on	welfare	–	all	of	which	neutralise	the	claim	that	they	are	
a	burden.	Working	with	local	colleagues	also	fosters	trust	
and	empathy,	leads	to	friendships,	improves	language	
skills	and	helps	refugees	learn	local	norms	–	all	of	which	
dispel	percepVons	that	refugees	are	a	threat.		
	
As	well	as	being	good	for	society,	working	benefits	
refugees	themselves	–	and	it	is	what	they	want	to	do.	
While	they	have	suffered	greatly,	they	typically	do	not	
want	to	be	forever	treated	as	vicVms	or	charity	cases.	
They	want	to	start	rebuilding	their	lives	and	become	self-
reliant	again.	In	addiVon	to	generaVng	income,	work	
makes	refugees	feel	valued	and	proud	to	be	giving	
something	back	to	the	society	that	has	welcomed	them.	
When	asked	“what	makes	you	feel	integrated?”	most	
refugees	respond:	“to	have	a	job.	
	
		



										 										 											 										 										

SOCIAL	ENGAGEMENT	
AND	INTEGRATION	

PROFESSIONAL	
ENGAGEMENT	CAREER	COACHING	3 4 5

					

	
	
	
	

					

	
	
	
	

					

	
	
	
	

					

	
	
	
	

					

	
	
	
	

•  Secure	and	develop	job-related	
work	expereince	through	
meaningful	volunteering	,	work	
placement	or	internship	

•  Secure	further	educaVon	and	
training		

•  Secure	specialized	further	
support	from	other	organizaVons	
around	personal	or	professional	
development	

•  Secure	guidance	and	mentoring	
around	business	start-up		

•  Connect	with	inspiring	networks	
of	responsible	entrepreneurs		

	

•  2-day	Cross-cultural	retreat	to	
meet	with	like-minded	and	
inspiring	people	from	local	
community	

•  Interest-based	social	
engagement	with	local	
networks	and	groups	and	
moVvaVonal	projects/	
acVviVes	

Once-weekly	sessions	during	training	to	
help	parVcipants	crystalize	learning,	
highlight	deeper	understanding	of	self	
and	career	path	and	ground	their	
confidence	and	new	skills	

•  Create	a	bespoke	career	
plan	and	map	of	possibiliVes	

•  Create	a	personal	and	
professional	profile	that	
provide	the	necessary	
informaVon	for	creaVng	a	
strong	CV	

STAGE	1	
MENTORING	
DURATION:	18	WEEKS	
	

Bi-monthly	bespoke	support	to	keep	
parVcipants	engaged	socially	and	
professionally,	moVvated	and	
supported	on	their	path	for	personal	
growth	and	professional	advancement	

THE	INTEGR8	
PROGRAMME	

With	a	maximum	capacity	of	15	parVcipants,	this	6-month	programme	runs	twice	a	year	while	
offering	the	following:	

•  Find	moVvaVon	to	make	a	
meaningful	beginning	in	life		

•  Increase	self-confidence	and	self-
awareness	

•  Develop	more	clarity	on	personal	
strengths,	career	path	and	life	
purpose	

•  Develop	purposeful	
entrepreneurial	spirit	

•  Develop	pre-employment	skills	
•  Understand	BriVsh	labour	market	

and	culture	

6-DAY	ONCE-WEEKLY	SELF	
DISCOVERYAND	PRE-
EMPLOYMENT	TRAINING	

INITIAL	ASSESSMENT	1 2
1-to-1	in-depth	screening	process	
to	heighten	parVcipants’	self-
awareness,	acVvate	their	quest	
for	self-discovery	and	help	us	
gain	iniVal	clarity	on:	
	
•  ParVcipants	aims	for	joining	

programme	and	suitability	
•  Their	life	and	professional	

skills,	talents,	aspiraVons,	
passions	and		life	direcVon	

•  Desired	career	path	and	
opVons	

STAGE	1	
MENTORING	
DURATION:	6	WEEKS	
	



OUR	IMPACT	
	
	
	
	
	
	
	
	
	

“We	need	people	to	see	us	as	unique	and	skilled	
individuals	not	just	a	group	of	helpless	people.	The	
Integr8	training	certainly	changed	how	I	see	myself,	
which	by	Vme	can	change	how	people	see	me.	
The	creaVve	acVviVes	and	friendly	environment	have	
dug	very	deep	inside	to	remind	us	who	we	really	are.	
We	are	not	our	situaVon	because	we	didn’t	have	a	
choice	in	that.	But	we	are	people	who	have	capabiliVes,	
skills,	ambiVons	and	lots	more	to	offer	for	this	world.	
I	now	know	that	my	dream	is	to	create	a	world	that	
embraces	jusVce	and	equality,	and	I	want	to	use	my	
natural	abiliVes	in	communicaVon,	persuasion	and	
criVcal	thinking	to	link	between	mulVcultural	
organisaVons	and	help	them	promote	diversity,	
equality	and	jusVce.”	-	L.I.	



FACILITATED		

CO-ORGANISED	
1	

PUBLIC	CROSS-CULURAL	
EVENT	ATTENDED	BY	OVER	

300		PEOPLE	

FACILITATED	OR	
PARTICIPATED	IN	

18	
AWARENESS	RAISING	
EVENTS	AND	TALKS	

FACILITATED	AND	
DELIVERED	

4		
INTEGR8	

PROGRAMMES	

CO-FACILITATED		

6	
PROFESSIONAL	DEVELEOPMENT		

PROGRAMMES		
IN	COLLABORATION	WITH		
OTHER	ORGANISATIONS	

COLLABORATED		
WITH	AND	ENGAGED	

33%	Adended	our	Integr8	
Programme	

24%	Adeneded	other	
programmes	we	co-facilitated	
with	other	collaborators		

43%	Engaged	Socially	with	our	
community	events	

DIRECTLY	ENABLED		
AND	WORKED	WITH	

111	
DISPLACED	PEOPLE	

COMMUNITY	
ENGAGEMNET	
EVENTS	AND	
ACTIVITIES	

26	
CROSS-CULTURAL	
RETREATS	4	

ENTERPRISES	AND	
PROFESSIONAL	
NETWORKS	34	
COMMUNITY	
GROUPS	AND	
NETWORKS	6	

Adended	
Community	Events	

Adened	Cross-
cultural	retreats	

ParMcipated	in	other	
programmes	

Volunteered	

DIRECTLY	ENGAGED		
AND	WORKED	WITH	

110	
OTHER	UK	CITIZENS,		

INCLUDING	
NATIVE-BORN	CITIZENS	

SINCE	WE	STARTED	OUR	WORK	IN	OCT	2015	WE	HAVE:	



20%	Secured	
meaningful	
experience	

10%	Became	self-
employed	

20%	Secured	paid	
jobs	

30%	Setup	
mainstream	and	
purposeful	
businesses	

63	
DISPLACED	

PARTICIPANTS	
ATTENDED	OUR	
PERSONAL	AND	
PROFESSIONAL	
DEVELOPMENT	
PROGRAMMES		

•  36	people	parVcipated	in	our	Integr8	programme	

•  27	people	parVcipated	in	other	programmes	that	we	co-
facilitated	with	peer	organizaVons	



1	|	Building	Inner	Capacity	

OUR	SOCIAL	IMPACT	
2	|	Social	IntegraVon	and	Community		
Cohesion	

•  Increased	self-confidence	
•  Increased	moVvaVon	
•  Increased	self-esteem	and	self-awareness		
•  Increased	clarity	on	aspiraVons	and	life	purpose		
•  Increased	clarity	on	talents,	abiliVes,	and	personal	

strengths		
•  Uncovered	and	developed	their	leadership	skills		
•  Made	new	friends		
•  Developed	their	spirit	of	independence		

•  Reduced	social	isolaVon	
•  Felt	part	of	a	compassionate,	supporVve	and	

inclusive	community	
•  Made	new	friends	enlarged	their	social	circle	
•  Increased	cultural	awareness	and	literacy		
•  Challenged	personal	beliefs	and	stereotypes		
•  Increased	awareness	around	displacement	and	

migraVon	challenges	

3	|	Employability,	Career	Development	and	Purposeful	Entrepreneurship		
	

•  Increased	clarity	on	career	path	and	opVons		
•  Developed	transferable	employability	Skills		
•  Developed	purposeful	entrepreneurial	spirit	and	skills	
•  Created	CVs	that	are	representaVve	of	their	true	potenVal	
•  Increased	understanding	of	BriVsh	labor	market		
•  Developed	their	professional	networks	
•  Created	a	career	map	and	personal	profile		



	
	
	
	

"My	asylum	case	was	refused	and	I	am	facing	deportaVon.	My	
life	is	isolaVng	and	I	was	feeling	I	am	dying	every	day	in	my	
room	unVl	today.	I	now	feel	alive	and	I	have	hope	in	life	again.	
This	is	a	life	changing	experience	for	me	and	there	is	a	reason	
for	me	to	stay	as	part	of	this	world.	I	have	a	vision	for	my	life	
and	I	feel	I	can	make	it	happen."	M.	A.	
	

	
	
"I	was	homesick	for	the	past	10	years	unVl	I	came	to	Integr8	
and	found	the	sense	of	belonging	that	I	always	missed”	S.	S.		

	
	
“I	always	thought	that	I	want	to	work	as	a	‘pizza	deliveryman,	
now	I	decided	to	open	an	Eritrean	restaurant	that	give	people	
jobs	and	bring	cultural	diversity	to	the	city”-	T.	S.	

WHAT	OUR	
PARTICIPANTS	SAY	

	
	
	
	

“MeeVng	people	from	different	cultures	and	learning	about	
the	reality	of	refugees	and	asylum	seeker	swas	an	opportunity	
to	reach	outside	of	the	bubble.	I	loved	the	way	there	was	such	
a	diverse	cultural	mix.	The	fact	that	everybody	has	such	
different	lives,	stories	and	backgrounds	was	moving.	I	learned	
a	lot	about	cross-cultural	communicaVon,	ways	of	life	and	
dreams”	



OUR	TEAM		
AND	NETWORK	
	



SAIF	ALI	
Founder	and	Director	

MAYA	BAHOSHY	
Director	and	cross-cultural	
facilitator	

Maya	joins	the	board	of	Directors	
of	Integr8,	bringing	10	years	of	
global	experience	in	internaVonal	
development,	social	enterprise,	
learning	&	development.	Maya	is	
also	the	lead	facilitator	to	our	
cross-cultural	retreats.	

NICOLE	
REDFERN	
Community	Engagement	
Coordinator	

OUR	
CORE	
TEAM	

Inspired	by	his	own	18-year	journey	of	
seeking	asylum	a_er	leaving	Iraq	as	a	
young	boy,	Saif	founded	Integr8	UK	in	
2015	a_er	receiving	his	leave	to	remain	
in	the	UK.	
Saif	is	also	the	lead	facilitator	to	our	
Integr8	training.	
	

With	a	great	experience	in	educaVonal	
and	heritage	projects,	cultural	
awareness	raising,	community	building	
and	engagement	and	theatre,	Nicole	is	
the	coordinator	and	at	Vmes	facilitator	
for	our	cross-cultural	community	events	
and	acVviVes.		



•  Schumacher	College	-	DarVngton	
•  Plymouth	Social	Enterprise	

Network	–	Plymouth		
•  Plymouth	University	–	Plymouth	

•  Students	for	Global	
Health	Plymouth		

•  RECREO-	ENACTUS	

•  On	Course	South	Wes	–	
Plymouth		

•  Plymouth	Octopus	Project	– 
Plymouth	

•  The	Refugee	Entrepreneurial	
Network	– London	

•  St.	Ethelburga’s	– London			
	

•  South	Devon	Refugee	
Support	Network	

•  Plymouth	and	Devon	
Racial	Equality	Council	–	
Plymouth		

•  Volunteer	ConnecVons	

OUR	COLLABORATORS	
&	SUPPORTERS		

OUR	PARTNERS	 The	DarVngton	Hall	Trust	is	our	main	partner.	
We	collaboraVvely	run	our	regular	cross-
cultural	residenVal	retreats	and	community	
engagement	acVviVes	and	events.	
		

OUR	VOLUNTEERS	
We	gain	valuable	support	from	a	growing	
network	of	volunteers	who	help	us	run	our	
community	events	and	cross-cultural	retreats	

We work collaboratively with existing 
service providers, networks and groups 
by feeding off and into their strengths



	
	
	
	
	
	

WELCOME	TO	A	WORLD	OF	
POTENTIAL,	PURPOSE,	PROSPERITY	

AND	POSSIBILITIES		
BEYOND	LIMITATIONS	

Visit:	www.integr8uk.org		


